Minister to Seniors Job Description
Faith Baptist Church • Georgetown, KY
 

Job Title: Minister to Seniors
Compensation: Part-Time $12,411
Submit a resume and cover letter to familyoffaith@familyoffaith.net
 
Faith Baptist Church, a moderate Baptist church affiliated with CBF, is seeking someone to minister to our church’s senior adult members focused on identifying, understanding, and addressing senior adult needs, challenges and priorities.  Ideally, this person will have knowledge of aging (psychological, spiritual, social, and physical) and understands the problems of loss of hearing, sight, friends, etc. through aging. This person will listen to individual seniors to assess their personal needs while working with the senior committee to address those needs individually and communally. Currently this looks like one-on-one relationship building along with monthly JOY (just older youth) group lunches and outings to provide community and health.
He/She shall be supervised by both the pastor and the Senior Committee with a job performance evaluation annually.

Faith Baptist Church is a family of faith, sharing God’s love in a spirit of hope. We are a vibrant family that prioritizes relationships and thoughtfulness as we connect with God. We welcome a diverse theological perspective and have a history of thoughtfully forging our own path in pursuit of God’s dream of the world. Visit our website https://familyoffaith.net/ for more information about us. 

This is a part-time 10-20 hours a week position with a pay of $12,411 annually to be paid incrementally twice a month. Resumes will be accepted until the position is filled with interviews starting in July. To apply for this position, submit a resume and cover letter to familyoffaith@familyoffaith.net. Thank you for your interest in joining our team.

ESSENTIAL DUTIES & RESPONSIBILITIES include the following.   

· Lead the senior adult outreach ministry and visitation. Maintain regular contact with senior adults, particularly shut-ins and those living alone through visits, calls, and emails.  
· Encourage, coordinate, promote and participate in activities for senior adults.
· In conjunction with the Senior Committee and Deacon Committee, coordinate and advocate for meeting the spiritual, emotional, and physical needs of the seniors when possible.
· Communicates clearly with deacons, church officers, committees, and Sunday School classes the needs of senior adults.
· Is able to work, cooperate, and thrive in a team-oriented environment.

PROFESSIONAL REQUIREMENTS  
An enthusiastic Christian who has a passion for and knowledge of senior adults and their needs.  Degrees are not as important as a commitment to minister and to be a caring and available member of the church staff.  Experience and education are not itemized but considered important for a well-rounded applicant. He/she should have a history of loving, learning and serving. He/She must be or become an active participant at Faith Baptist Church.

OTHER SKILLS AND ABILITIES
Exhibits a passion for God and a Christ-like spirit.  These qualities will be evidenced in his/her personal life, his family relationships, and his/her ministry.  He/She nurtures his/her inner self through a disciplined life of daily fellowship with God in prayer and Bible study.
The ideal candidate is flexible, friendly, approachable and honest.  He/She deals with conflict directly, openly, honestly and graciously.
Must be able to communicate and establish effective working relationships with many different people.  Must possess solid time management skills and organizational abilities. 

PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. 

While performing the duties of this job, the employee is regularly required to stand, walk, sit, and talk or hear.  Specific vision abilities required by this job include close vision, distance vision, and ability to adjust focus.  Local travel is routinely required.

WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
